
Metric 3.3.1 - Number of research papers published per teacher in the 

Journals notified on UGC care list during the last five years 

Clarification Asked- 

1) Provide the link for paper landing to the paper/article.

2) Provide the link to the journal website.

3) Provide screenshots of research articles clearly showing the title of

the article, affiliation, name of the journal, year and authors name. 

4) Indicate in the data template against each paper about the presence

of the paper in the UGC CARE list. 

Response-   

1) Link to each paper published/ Papers/ Certificate as applicable of

publications are attached in clickable format for opening. (Appendix-

I)
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.. ns.1c_ acc~~ntmg 1s not a new field, but in recent years, the increased numb~tf.J>~\ ,;,!: , ~t 
the aut~ont'.es mab1hty to combat them have thrust Forensic Accounting into the spotlrg'1,~; j r.: /, •. ; 1 , rL'; , ,: , l , ~m 

. accounting 1s a growing trend in the lndiag accounting industry. Forensic accounting is a cn,tjcil itciil ':f~i:; <11: I' ,.tn:(.!, .. · i ~_: d . . . • •. ' . ' 1 .. ( '· '.. • " ... • : l I· ' I "t· l 'i., 
etectmg, mvestig~ting, and preven~ing fraud. ~orensic acc~unting employs v~ety of t!)6ls ]t?- ~ ( }! :' ; \ :: \: 1\\ \tF/1\ 

and prevent financial frauds and white collar cnmes. Forensic accountants are m high deman(l .nghq10.:w; : ;; ' , .. · · ; : :'t ! i1 
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Accounting, finance, law, investigative, and research skills are required for these forensic ac~ou~tapt$ i~ ·;\ ;-' 
order to identify, interpret, communicate, and prevent fraud. Unfortunately, in India, it is beiri~ ;used as '. f i 
an investigative tool rather than a preventive tool. Many scams can be prevented if forensi~ ·a~diti11g µ; ·: ; i 
made mandatory in various industries. It has been proposed that the appointment of forensic accounta.ntii \ : i 
be made mandatory in public sectors and large corporations in order to ensure the economy'.s long~term : ·' i: · ' 
development. . · · ! ' ' . ,, ;!' : : 

~;:;;;;~::~::

0:,::,::~::::::::::;~::::::;::::•:::::;;,1 tool ford;~Ori~~ ' ' . :,;111, iii 
investigating financial crime and the path of justice, providing strategic inform_atio~ 0~ '. ~f-Wi'fli1tf .!l\_'.,::\;I!-.\_ 1:_ i:r .. \:·.·-~.:.:, 
found related to financial crime. Although it is a new field, the use of forensic accountants has e;:panoeq . 
in recent years to include banks, insurance companies, and even the police. The rise ·in wh(te ~<:>ll?i: 
crime, as well as the difficulties encountered by law enforcement agencies in uncovering fraucl aideo in 
the development of the profession. ln lndia, institutions such as lndia Forensic, the Institute of charforeci 
Accountants of India (!CAI), and the Association of Chartered Certified Accountants (ACCA) provide 
fo rensic auditing training and courses. Fon::nsic accounting is simply an examination of evidence: 
Forensic accounting is the accounting specialty practise area that describes engagements that! ate· thd 
result of actual or anticipated litigation. There are two parts to the term forensic accounting. : 1 

• Forensic refers to or used in courts of law, public debate, or argument. 
• Accounting is a language that provide~ information about an organization's financial position. 

The current emphasis is on forensic accounting as the public deals with financial collapses, 1ricreased , · ,, : \ . 
white collar crime, & an increase in occupational fraud. Forensic "-Ccounting provides investigative ., 
function s as wdl as litigation support services to help understand the breadth & depth of financial scams . . . \ I: : ;_. 
in any eco~o~y. Transp~renc~ lnternatio_nal's Corruption Perception Index (CPI) ranks ln4ia 9fh. 9~\~t .,_ ,.\ .< j ;:::\\j; ); 
176 countnes m terms of fightmg _com1pt1on. · · ., , ' : •·' [ ,,, ., · ,! i .!! :h !· ,i! ,! • !-1: . . . . - '. !~ Jf ~ei~1~?~t~tf:- ' l,\ (' ·;; \ .:.t .· ~{ l :If•'~' 
Mearung&Defimtion , . ... ,: ;, ,.• .. ,,:,.,• ·;· - ,, -.· _. , ·,._., 1 ,:,. 

Forensic accounting is a branch of accounting that investigates fraud and analys~s ·.~1stori.~al.:~\4 : ; ' : !' :.,, : / · 

that can be used in court. Forensic accounting is a practical combination of accounting, :a~diting, :~nd · ·, · 
investigation skills used to investigate financial fraud. It can be used in court & for anafyti<;al acc~u~tlng; . · ' ' : 
Forensic accounting is defined by Zia (2010) as: "The science that deals with the relation and ap_pli~~tlori 
ot tinance, accounting, tax and auditing knowledge to analyse, investigate, inquire, test and .~xarni.n~ 
matters in civil law, criminal law and jurisprudence in an attempt to obtain the truth from wh\ch to) ~nde( 

an expert opinion" 
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THE EFFECT OF INCENTIVES, REWARDS AND MOTIVATION 
Dr. Deepak S Jejaal 
M.Com,B.Ed.NE"I; SET,MBA, Ph.D 
RSMundleDbarampethArts&CommerccCollcge,Nagpur 

ABSTRACT 
Quali'>'. Teaching Matters! But appropriate incentives, rewards and motivation plays a vital role in 

cfl"orts of a teacher as well asntudcnL The work of a teacher is noble. The teacher's 
daily task •~ to mcrcase educational quality and guide students to be model stud.:nts who ar.: 
compe!cnt. mtcllcctual, and noble. A teacher's job is difficull when it comes to guiding k1ili 10" ard 
bccommg better persons. The teacher's monthly salary is insufficient to ensure a secure and 
pro~us. life forthe ~ctor, and the teacher requires additional funds. Teachers will be offered 
mcentivcs m the ~orm of~cd money. There are different levels of rewards for different types of 
teachers. Ac~rdmg ~n his or her performance, each teacher will be given a bonus. In order for the 
acceptance, of ~tivcs to be more equitable, decision. s_upport systems are rcquiml in selecting the 
munberofmcentives1obegiventotheteachet. 

Keywords: incentives, teacben, salary, performance. 

l. INTRODUCTION 
Nobody is exempt from the everyday grind ofprovidingfortheirfamilies. Someone has to put in a lot 
of effort in order to survive. Teaching.is one example of such a job. Teachers arc studcnl:iwho worked 
at a school with the mission of educatingpupilstobe valuable citizens of the coWJtry and state. When-
father and mother are unable to teach education-at home due to~their everyday employment,, the 
teachcts role is not far from that of a substitute. lbc teacher plays an imponant function in society and 
is governed by legislation. Teachers are termed unsung heroes because they mus1 ha,c a lot of 
patience while dealing with various types of student behaviour. 
Aside from the teacher's activities and career, everyone who works requires money to sustain his 
family. A teacher's .income ·can be wonisome and insufficient to provide for the teacher's family's 
needs. Teacher salaries arc rather low. Teachers require supplementary funding from outside sources. 
Some people canhelp_ateacbet:wiJh '!{Orlc. lnc~ti\'~ is on_e.oftbe additional soun.,cs of 
revenue. Incentives arc given bccil\lSC of a teachcr'spcrf onnance..Each teacher's incentive is different; 
therefore no two teachcrs,receive the same amounf of money. Bonuses are provided to teachers who 
perform well. The p'urposc of this incentive is to motivate the teacher to grow and develop his or her 
pcrfonnance. 
It is difficult for schools to provide incentives because each teacher's pcrfonnancc and rok dufc~. 
Because the teacher teaches a variety of subjects, the level of teaching difficulty changes as well. 
When it comes to detennining and offering incentives for instructors. there are several factors to 
consider. Jt is done in order to ensure that the provision of incentivesjs correct and on target. Because 
the numbers arc varied. don't let the prov.ision of incentives produce social differences between 
teachen.. Teachers who have·recently joined the school will be more motivated than senior teachers. 
1bere arc several approaches that can be used to provide incentives to teachers in a fair and equitable 
manner. 

2.THEORIES 

2.1 Teacher . 
The teacher's function in planning and implementing the learning process is a significant factor i_n 
achieving learning objectives. The skill of planning and implementing the learning 11 

something that is closely n::latcd to, the dutiil»l"IIIE~mnsibilities of the teacher as an educating 
teacher. Teachers, u educators, contain a coGffl~lffilm-it~ltil ing, not limited 
• - - - -- -! -' '! - - • •- - L ! - - - - • • •- ! - I , I.. . • -~ 0 
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